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Laboeur Program reomment No:
Faderal Contractors Program Ag N

Agreement to implement Employment Equity

Al soctions must be compisted
[CINew Agreemant ¢ piotad)
Revised Agreement VOl 0301
ORGANIZATION
Lepal Narw of Organizafion Parenl qumpany s touston auiwde Cansds
Panagsonic Capada inc
{¢] ves L
Cporsting Marmo i dfarenl from Lagal Nama of Organization} Businens Number
Totw mpmbar of g 297
{Parmanent Fuk-Time and Pad-Time) -
Qrganzaton's Bart American industry ClassiReation System (NAICS) Cods Number
Te find your organustion's four-dight NAILS code please velt: [ Fadaeralty Reguated
hitp:Awwew. statcan. ge caisublacis-sujais/standard. nonmemaice-sclen/2007 Hist-liste-ang. htm
4142, 4161,4173, and 4179 [7] Prowncsaty Regusated
HEAD OFFICE
Addrags {buliding number, streat, sulls, el ) Chy Province Postal Coda
STT0 Ambler Drive Missisnaussd oM L4W 263
Talaphons Numbear
G05-624-5010
EMPLOYMENT EQUITY CONTACT
Neme {print} Tits
Neborah Scott Genaral Managesr BR and Facilitiea dpecations
Tetsphone Numbar E-mail Addresa. Preferrad Language of Comespondence
DOH=2 32152 debotal. 9CotEfra . pANAsoOnIC. Com English 3 Feonen
CERTIFICATION
The above-namad organization:

+ having & combingd workforce of 100 or more parmanant fill-time and permanent part-time emptoyess 0 Canada, AND

+ ntenaing 16 hig on, or baing in receipt of. a ladaral govemnment gooda of servicas contract, standing offar or contract issued vader a
Supply Arrangemant, valued at $1,000 000 o more {inchaling applicable taxes)
hereby cedifies s commitment 1 Implamsnt or maintan smploymant aquily on an on-going basis, kayond thae period of the frocurament
inatrumant, in keaping with the Faderal Contracton Program requirements. For more information on how to implament employmant equity
please refar to: hitp.feww esd.go calirnghatourequaliyiieaindox shitm? .

imporiant note: if &~ audit of the Agreemant to implement Employment Equity uncovars misreprasentation on the part of the organization,
tha procurament instrurnant{s) with the Govarament of Canads may be terminated.

SIGHNATORY

NOTE: The signatery must be the Chief Executive Officar GR an autherized person in an executive position with fagat authorlty to sign 2
contrect on behall of the organization

MNesme {print) Thie

Michael Moskowitz Preaident

Telaphone Numbar E-mek Address Prefemed Language of Comaspondance

S8 L 00 0000 michael .moskowitzlca.panasonic.com Engliaty ] Franan
Date {YYYY-MME-DD) /

J cory this form s collectad wndaer the authonly of section 42 of the Employmant Eguily Actta delerming yousr aligititity Ry the Faderat
n}‘

mandatery. Hofusal 1o provide parecnal infarmation will rasult in the organization’s name belng placed on Bie FCP Uintited Slgitiiay
W PRe Lint, e st uis g 40 Bld oo federal govammment goods or serdices contracts of Bny watue and may sdao resuill in the termination of the cormact,

Tha Infrmmgon you previds tay be used andior dlscinsad for policy snalysis, reseasnch sndfir evatuation puriesss. Howsver, these aduitiens! usea anidrer
dlastosuras of your passonal information v nevar rasull in ap admbistratieg decision baing mads shout you.

Your personal information Is anministered In aceordance with the Privacy Act and other applicatia laws. You have the right to the protection of, and access 1o,
your parsanal information, which s describad in Paracnal information Bark ESDC PPU T21. Inshuctions for obleining ks infostnation are outiingd in the
gevemmernt publication entitted Info Sourpe, which s avafiabie af the follewing wetsite address: hliip ewwrnfosouree go.ca. & Soure may siso be
accessed onding at any Service Canada Cantrs.

RETURN INSTRUCTIONS

IMPORTANT

+ The aigned Agresment to implemant Employment Egulty form must be sent to the Labour Program by
a-mall at: ss-ome@brederhdce.go.ca.

Canada
ESDC LAB1168 {2015-05-010) E Page 1 of4 8. a.
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I a ot

Panasonic Canada inc. {certificate # V060801) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotting Period 2016-01-01 to 2018-09-30

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
: . Tempora
Full-time Part-time SMPGTATY  of Employees Fuit-time Parttime T CTPUAY  re mnlovees
GEQGRAPHICAL AREAS Ontario 268 2 0 270 Calgary 7 1} 1] 7
» Queéhec 12 0 o 12 Halifax 1 0 0 1

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Naova Scotia 1 0 0 1 Montréal 12 0 i} 12

EACH AREA}

Manitoba 1 0 0 1 Toronto 266 2 ¢ 268

British Columbia 5 1} 1} 5 Vancouver 5 0 0 5

Atberta 7 0 0 7 Winnipeg 1 0 0 4
Ottawa -

Totat Employess in Canada » 256 Gatineau 2 0 ¢ 2
Totat Employees in Canada b 298

Canadia
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s Panasonic Canada Inc. {certificate # V060801) Fom?2 A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Senior Managers 4 1 14
Top Range: $100,000 and over 3
Bottorn Range: $100.000 and over 2 2 2
1 2 2

Middie and Other Managers 4 3 3 2 2
Top Range: $100,000 and over 3 4 3 1 1 1
Bottom Range: $ 65,000 - $69,999 2 18 14 4 4 3 1

Professionals 4 1 1
Top Range: $100,000 and over 3
Bottom Range: § 45,000 - $49,999 2 10 5 5 4 2 2
4 7 1 é 3 1 2

Semi-Professionals and Technicians 4 1 1 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 30,000 - $34,999 2 11 11 G G

Page 1cf 14 Canadid
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Supervisars 4 2 2 2 2
Top Range: $100,000 and over 3 3 2 1 1 1
Bottorn Range: $ 50,000 - $54,999 2 7 3 4 3 2 1
1 6 2 4 5 1 4

Administrative and Senior Clerical Persannet 4 3 3
Top Range: § 70,000 - $74,999 3 1 1 1 1
Bottom Range: $ 40,000 - $44,999 2 3 3 1 1
4 5 5 3 3

Skilled Sales and Sevvice Personnel 4 5 5 2 2
Top Range: $100,000 and over 3 9 8 1
Bottom Range: § 65,000 - $69,999 2 17 15 2 3 3
4 4 3 1 1 1

Clerical Personnel 4 4 2 2 2 2
Top Range: $ 80,000 - $84,999 3 5 1 4 3 1 2
Bottom Range: $ 30,000 - $34,999 2 18 10 8 1 1 7 5 2

Page 2 of 14 Canadid
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2016-01-01 ta 2018-09-30

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range QTR Totat Men Warmnen Totat Men Warmen Total Men Women Totat Men Women
Col. 1 Col. 2 Col, 3 Cot. 4 Col 5 Col, 6 Cot. 7 Col 8 Col, 9 Col. 10 Cal. 1 Col, 12 Col. 13
intermediate Bales and Bervice Personned 4 6 2 4 1 14 2 2
Top Range: $100,000 and over 3 3 3
Bottorn Range: $ 40,000 - $44,999 2 12 7 5 2 2

Other Sales and Service Personnel 4 1 1
Top Range: § 55,000 - $59,999 3
Bottom Range: $ 35,000 - $39,999 2

1 1 1

Page 3 of 14 Canadid
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Form# B

s Panasonic Canada inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Nationat
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Clerical Personnel 4 1 1
Top Range: § 35.000 - 539,999 3
Bottorn Range: $ 35,000 - $39,999 2
1 1 1

Pege d ot 14 Canadd
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fult-Time / Ontaria
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Senior Managers 4 1 14
Top Range: $100,000 and over 3
Bottorn Range: $100.000 and over 2 2 2
1 2 2

Middie and Other Managers 4 3 3 2 2
Top Range: $100,000 and over 3 4 3 1 1 1
Bottom Range: $ 65,000 - $69,999 2 18 14 4 4 3 1

Professionals 4 1 1
Top Range: $100,000 and over 3
Bottom Range: § 45,000 - $49,999 2 10 5 5 4 2 2
4 7 1 é 3 1 2

Semi-Professionals and Technicians 4 1 1 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 30,000 - $34,999 2 10 10 5 5

Page 5 of 14 Canadid
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fult-Time / Ontaria
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Supervisars 4 2 2 2 2
Top Range: $100,000 and over 3 3 2 1 1 1
Bottorn Range: $ 50,000 - $54,999 2 7 3 4 3 2 1
1 6 2 4 5 1 4

Administrative and Senior Clerical Persannet 4 2 2
Top Range: § 70,000 - $74,999 3 1 1 1 1
Bottom Range: $ 40,000 - $44,999 2 3 3 1 1
4 5 5 3 3

Skilled Sales and Sevvice Personnel 4 4 4 1 1
Top Range: $100,000 and over 3 5 4 1
Bottom Range: § 65,000 - $69,999 2 11 10 1 3 3
4 2 1 1 1 1

Clerical Personnel 4 4 2 2 2 2
Top Range: $ 80,000 - $84,999 3 5 1 4 3 1 2
Bottom Range: $ 30,000 - $34,999 2 18 10 8 1 1 7 5 2

Page 6 of 14 Canadid
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I a ot

Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fult-Time / Ontaria
Reporting Period 2016-01-01 ta 2018-09-30

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range QTR Totat Men Warmnen Totat Men Warmen Total Men Women Totat Men Women
Col. 1 Col. 2 Col, 3 Cot. 4 Col 5 Col, 6 Cot. 7 Col 8 Col, 9 Col. 10 Cal. 1 Col, 12 Col. 13
intermediate Bales and Bervice Personned 4 5 2 3 1 14 1 14
Top Range: $100,000 and over 3 1 1
Bottorn Range: $ 40,000 - $44,999 2 7 2 5 2 2

Other Sales and Service Personnel 4 1 1
Top Range: § 55,000 - $59,999 3
Bottom Range: $ 35,000 - $39,999 2

1 1 1

Page 7 of 14 Canadid
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Form# B

s Panasonic Canada inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Ontario
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Clerical Personnel 4 1 1
Top Range: § 35.000 - 539,999 3
Bottorn Range: $ 35,000 - $39,999 2
1 1 1

Page 8 of 14 Canadid
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fufi-Time { Québec
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Middie and Other Managers 4
Top Range: $100,000 and over 3
Bottorn Range: $100.000 and over 2
1 1 1

Administrative and Senior Clerical Persannet 4
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 65,000 - $69,999 2

4 1 1

Skilled Sales and Sevvice Personnel 4 2 2
Top Range: $100,000 and over 3 2 2

Bottom Range: § 80,000 - $84,999 2 1 1
1 2 2

intermediate Sales and Service Personnel 4 1 1
Top Range: $ 80,000 - $84,999 3

Bottom Range: % 60,000 - $84,999 2 1 1

1 1 1

Page 9 of 14 Canadid
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"‘;;;'“”“?‘”““'*: Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fufi-Time { Québec
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13

Page 10 of 14 (:af‘la d?{
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Form# A

s Panasonic Canada inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nova Scotia
Reporting Period 2016-01-01 ta 2018-09-30

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
intermediate 8ales and Service Personned 4
Top Range: § 65.000 - 569,999 3
Bottorn Range: $ 65,000 - $69,999 2
1 1 1

Page 11 of 14 (}a!}ad?i

006281



Form# A

s Panasonic Canada inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manhoba
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Middie and Other Managers 4
Top Range: $100,000 and over 3
Bottorn Range: $100.000 and over 2
1 1 1

Page 12 of 14 (:af‘la d?{
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I a ot

Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: QCCUPATIONAL GROUPS
Full-Time ! British Columbia
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Professionals and Technicians 4
Top Range: § 85.000 - $89,999 3
Bottorn Range: $ 85,000 - $89,999 2
1 1 1 1 1

Skilled Sales and Service Personnel 4 1 1 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 75,000 - $79,999 2
1 2 2

intermediate Sales and Service Personnel 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2

4 1 1 1 1

Page 13 of 14 (:af‘la d?{
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I a ot

Panasonic Canada Inc. {certificate # V080801) FormZ A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Atherta
Reporting Period 2016-01-01 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cot 11 Col, 12 Caol. 13
Middie and Other Managers 4
Top Range: $100,000 and over 3
Bottorn Range: $100.000 and over 2
1 1 1

Skilled Sales and Service Personnel 4 1 1
Top Range: § 95,000 - $99,999 3

Bottom Range: $ 80,000 - $84,999 2 1 1

1 1 1

intermediate Sales and Service Personnel 4 1 1
Top Range: $ 80,000 - $84,999 3 1 1

Bottom Range: § 55,000 - $59,999 2
4 1 1

Page 14 of 14 (}a!}ad?i

006284



I a ot

Panasonic Canada inc. {certificate # VOG0801) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Nationai

Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cel. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Cel. 10 Cot. 11 Col. 12
$ 30,000 - 534,999 3 2 1 2 2
$ 35,000 - 537,499 1 1 1 1
$ 37,500 - 539,999 5 1 4 1 1
$ 40,000 - $44,999 17 8 11 9 2 7
$ 45,000 - 549,999 26 10 16 15 8 7
$ 50,000 - 559,999 36 17 19 1 1 13 3 10
$ 60,000 - $69,999 26 12 14 14 7 7
$ 70,000 - $84,999 44 29 15 12 8 4
$ 85,000 - $99,999 49 33 16 2 2 11 8 3
$100,000 and over 4

Page 10f 9

Canadi
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s Panasonic Canada Inc. {certificate # V060801) Fom3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time f National
Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
$ 35,000 - $35,999 2 2

Page 2 0of © {:ﬁfia{.lﬁ
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I a ot

Panasonic Canada inc. {certificate # VOG0801) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fult-Time / Ontario

Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cel. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Cel. 10 Cot. 11 Col. 12
$ 30,000 - 534,999 3 2 1 2 2
$ 35,000 - 537,499 1 1 1 1
$ 37,500 - 539,999 5 1 4 1 1
$ 40,000 - $44,999 17 8 11 9 2 7
$ 45,000 - 549,999 26 10 16 15 8 7
$ 50,000 - 559,999 35 16 19 1 1 13 3 10
$ 60,000 - $69,999 23 10 13 14 7 7
$ 70,000 - $84,999 36 21 15 12 8 4
$ 85,000 - $99,999 43 28 15 2 2 10 7 3
$100,000 and over 3

Page 3 of B

Canadi
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s Panasonic Canada Inc. {certificate # V060801) Fom3 B
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Ontario
Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
$ 35,000 - $35,999 2 2

Page 4 of 9 Canadg
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I a ot

Panasonic Canada Inc. {certificate # VOG0801)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fulf-Time / Québec
Repaorting Period 2016-01-01 to 2018-09-30

Form3 A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
$ 60,000 - 569,999 2 t 1
$ 70,000 - 584,999 3 3
$ 85,000 - $99,999 3 2 1
$100,000 and over 4 4

Page & of B
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s Panasonic Canada Inc. {certificate # V060801) Fom3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Futt-Time / Nova Scotia
Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
$ 60,000 - 565,999 1 t

Page 6 of 9 Canadg
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s Panasonic Canada Inc. {certificate # V060801) Fom3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Manitoba
Repaorting Period 2016-01-01 to 2018-09-30

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
§100,000 and over 1 1

Page 7 of 9 Canadg
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I a ot

Panasonic Canada Inc. {certificate # VOG0801)
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY

Full-Time ! British Columbia

Form3 A

Repaorting Period 2016-01-01 to 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
$ 70,000 - 584,999 2
$ 85,000 - $99,999 1
1 1 1

$100,000 and over

Page 8 of B
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s Panasonic Canada Inc. {certificate # V060801) Fom3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Repaorting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
$ 50,000 - $55,999 1 t
$ 70,000 - 584,999 3 3
$ 85,000 - $99,999 2 2
$100,000 and over 1 k:

Page 9 of 9 Cﬁﬂﬁdﬁ

006293



% s ata |
" Panasonic Canada Inc. {certificate # V060801) Formd A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National

Reporting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 11 7 4 3 K 2
Professionals 5 3 2 1 K
Semi-Professionals and Technicians 11 10 1 6 5 1
Supervisors 2 2 1 K
Skilled Sates and Service Personnel 16 11 5 1 1 4 4
Clerical Personnel 18 [ 12 4 4
Intermediate Sales and Service 11 6 5 4 1 3
Personnel

Page 1 of 7 Canadg
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T Inda At

Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National

Reporting Period 2016-01-01 to 2018-09-30

Formd B

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Clerical Personnel 1 1

Page 2 of 7

Canadi
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% s ata |
" Panasonic Canada Inc. {certificate # V060801) Formd A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Futt-Time / Omtario

Reporting Period 2016-01-01 to 2018-09-30

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 11 7 4 3 K 2
Professionals 5 3 2 1 K
Semi-Professionals and Technicians 11 10 1 6 5 1
Supervisors 2 2 1 K
Skilled Sates and Service Personnel 15 11 4 1 1 4 4
Clerical Personnel 18 [ 12 4 4
Intermediate Sales and Service 8 4 4 3 1 2
Personnel

Page 3 of 7 Cﬁﬂﬁdﬁ

006296



T Inda At

Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / Ontaric

Reporting Period 2016-01-01 to 2018-09-30

Formd B

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Clerical Personnel 1 1

Page 4 of 7
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fufi-Time / Quéhec

Formd A

Reporting Period 2016-01-01 1o 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Skilled Sales and Service Personnel K 14
intermediate Sales and Service K 1
Personnat

Page & of 7
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Futt-Time / Nova Scotia

Formd A

Reporting Period 2016-01-01 to 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Intermediate Sales and Service 1
Personnel

Page 6 of 7
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time { British Columbia

Formd A

Reporting Period 2016-01-01 1o 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabilites Members of Visibls Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
intermediate Sales and Service 14
Personnel

Page 7 of 7
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Panasonic Canada Inc. {certificate # V060801) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National

Reporting Peried 2016-01-01 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

o tionat Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
eupationa: Laroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12

Senior Managers 3 ki
Middle and Other Managers 25 17
Professionais 2 2 2
Semi-Professionals and Technicians 5 5 3 3
Supervisors 4 2 2 3 1
Skitted Sales and Service Personnel 2 2
Cierical Personnel 6 1 5 2 1
intermediate Sales and Service 5 2 3 2
Personnet

Page 1 of 7
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2 Panasonic Canada Inc. {certificate # V060801) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time / National
Reporting Period 2016-01-01 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Clerical Personnef k 1

Page 2 of 7 Cﬁﬂﬁdgﬁ,
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Panasonic Canada Inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fult-Time f Ontario
Reporting Period 2016-01-01 to 2018-09-30

Formb A

Crecupationat Group

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

All Employees

Aboriginal Peoples

Persans with Disabilities

Members of Visible Minorities

Personnet

Total Men Women Total Men Women Toiat Men Women Total Men Women
Col. 1 Cal. 2 Col. 3 Col. 4 Cot. 5 Col. 8 Col. 7 Col. 8 Cot 9 Col. 10 Cat. 11 Col. 12

Senior Managers 3 ki

Middle and Other Managers 24 16

Professionals 2

Semi-Professionals and Technicians 5 5

Supervisors 4 2

Skilled Sales and Service Personnel k; 1

Clerical Personnel 6 1

intermediate Sales and Service 4 1

Page 3 of 7
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2 Panasonic Canada Inc. {certificate # V060801) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Part-Time [ Ontario
Reporting Period 2016-01-01 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Clerical Personnef k 1

Page 4 of 7 Cﬁﬂﬁdﬁ
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Panasonic Canada Inc. {certificate # V060801)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fult-Time [/ Québec
Reporting Period 2016-01-01 to 2018-09-30

Formb A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
intermediate Sales and Service k ki
Personnet

Page & of 7
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2 Panasonic Canada Inc. {certificate # V060801) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Manitoba
Reporting Period 2016-01-01 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Middle and Other Managers k ki

Page 6 of 7 Cﬁﬂﬁdﬁ
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2 Panasonic Canada Inc. {certificate # V060801) o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2016-01-01 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }

Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Skilted Sales and Service Personnel k ki

Page 7 of 7 Canadg
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Full-Time / National

Reporting Period 2016-01-01 to 2018-09-30

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 15 13 2 1 K 6 6
Professionals 6 2 4 4 1
Semi-Professionals and Technicians 7 7 4 4
Supervisors 3 i 2 1
Administrative and Senior Clerical 1 1
Personnet
Skilted Sales and Service Personnel 13 10 3 2 2
Clerical Personnel 17 5 42 7 2
intermediate Sales and Service 10 7 3 3 2
Personnet

Page 1 of 7

Canadi

006308




I a ot

Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Part-Time / National

Reporting Period 2016-01-01 to 2018-09-30

Formg B

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Clerical Personnel 1 1

Page 2 of 7
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% s ata |
" Panasonic Canada Inc. {certificate # V060801) Form € A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Futt-Time / Omtario
Reporting Period 2016-01-01 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 15 13 2 1 K 6 6
Professionals 6 2 4 4 K 3
Semi-Professionals and Technicians 7 7 4 4
Supervisors 3 i 2 1 1
Administrative and Senior Clerical 1 1
Personnet
Skilted Sales and Service Personnel 9 [ 3 2 2
Clerical Personnel 17 5 42 7 2 5
intermediate Sales and Service 6 3 3 3 2 14
Personnet

Page 3 of 7 Cﬁﬂﬁdﬁ
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Part-Time / Ontaric

Reporting Period 2016-01-01 to 2018-09-30

Formg B

Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Clerical Personnel 1 1

Page 4 of 7
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Fufi-Time / Quéhec

Formg A

Reporting Period 2016-01-01 to 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Skilled Sales and Service Personnel 2 2
intermediate Sales and Service 1 1
Personnet
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Futt-Time / Nova Scotia

Formg A

Reporting Period 2016-01-01 to 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Intermediate Sales and Service 1 1
Personnel

Page 6 of 7
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Panagonic Canada Inc. {certificate # V060801)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATEDR
Full-Time { British Columbia

Formg A

Reporting Period 2016-01-01 to 2018-09-30
Al Employees Aboriginat Peoples Persons with Disabiites Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Caol. 2 Col. 3 Col. 4 Col. 5 Col. § Col. 7 Col. 8 Cot. 9 Col. 10 Cat. 11 Col. 12
Skilled Sales and Service Personnel 2 2
intermediate Sales and Service 2 2
Personnet

Page 7 of 7
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Women
Women
Employment Equity Occupational Group Internal Location All Employees Represantation Availability Gap Recruitmant Area
# # % % # #

01 : Senior Managers MNational o) 2 40.0 % 274 % 1 1 Mational
02 : Middle and Other Managers Mational 78 24 308 % 388 % Nationat
03 : Professionals 18 b3 611 % 34.9 %
1119 : Financial auditors and accountants Natinpal 1 1 100.0% 551 % 1 0 Nationad
1121 : Human resourcss prafessionals Natinnal 2 2 130.0% T % 1 1 National
2171 intormation systems analysts and coensyullants National 4 2 50.0 % 283 % 1 1 Mational
2174 - Compuler programimers and interactive media developers MNational g 2 3533 % 179 % 1 1 Mational
2175 Web designers and developers National 3 31000 328 % 1 2 Nationa
4112 : Lawysrs and Quehec nolaies Mational 1 4] 0.0 % A25 % 4} 1] National
5125 : Translalors. terminologists ang interpreters National 1 1 100.0% 69.9 % 1 0 National
04 : Semi-Professionals and Technicians a7 z 5.4 % B.Y %
2242 - Flectonie service technicians (housetnld and Dusiness squipment) British Columbia 1 0 0.0 % 5.3 % British Colurnbia
2242 - Electionic service technitians thousehold and business egquipment) Ontario 33 1 3.0 % 74 % Cnitario
2287 : User support technicians Ontario 3 1 333 % 242% Ontario
05 : Supervisors 18 g 50.0 % 530 %

Emplayment Eguity Occupational Group Tarento 13 9 50.0 % 53.0% Tororiie
07 : Administrative and Senior Clerical Personnel 12 12 1000 % 30.2 %

Employment Equity Occupational Group Maontreal 1 1 0.0 % 30.8 % Montréal

Employment Equity Occupational Group Toronto 11 11 100.0 % 801 % Toronto
04 ; Skilled Sales and Service Personnel 35 4 114 % 279%
BI21 - Technical sales specialists - whelesale frad Alheria 3 0 0.0 % 205 % Alberta
68221 : Technical sales specialists - wholesale rade British Columbia 3 0 0.0% 26.3% British Columbia
6221 : Technical sales specialists - wholesale trade Ontarin 22 3 13.6 % 287 % Cniario
6221 Technical sales specialists - wholesale truade Quehes 7 1 14.3 % 291 % Québec

Pagetof @ ! ) D Sk
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
16 : Clerical Personnel 53 32 64.0 % 622 %
Employment Eguity Occupational Group Taronto 50 32 G4.0 % 652 % Toronto
11 ¢ intermecliate Sales and Service Personnel 41 oz 337 % 5389 %
Employment Eqguity Occupational Group Calgary 2 0 0.0 % 66.1 % Calgary
Employment Equity Occupational Group Halifax 1 g 0.0 % 655 % Halifax
Employment Equity Occupational Group Maontréal 3 0 00% 6138 % Montréal
Employment Equity Qccupational Group Toronto 33 21 636 % 639 % Toronto
Employment Eguity Occupational Group Vancouver 1 1000 % G4.2 % 1 0 Vancouver
13 : Other Sales and Service Personnel 2 5] 0.0 % 355 % 1
Employment Eqguity Occupational Group Toronto 2 0 0.0 % 555 % 1 Taronin
Tetal 288 118 199 % 428 % 130

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

Page 2 of 9 a9 N
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Mational 5 4] 0.0 % 29 % 4} 1] National
02 : Middle and Other Managers Natioval 78 i 3% 22% National
03 : Professionals 18 5] 0.0 % 14 % 0 o
1111 Financial auditors and acocountants National 1 0 0.0 % 13 % 0 G Mational
1121 . Human resources professionals MNational Z g 0.0 % 27 % 0 G Mational
2171 : information systems analysts and consuitants National 4 0 0.0% 11% 0 0 National
2174 Computer programmaers and inferactive media developen MNational 5 4] 0.0 % 10% 0 0 National
2175 Web designers and develapers Natioval 3 0 0.0 % 1.5% 0 0 National
4112 : Lawyers and Quebsc notaries National 1 5] 0.0 % 1.6 % 1} o National
5125 - Transtators, terminologists and interpraters National 1 0 0.0 % 28% 0 ¢ Nationad
04 : Semi-Professionals and Technicians 37 g 0.0 % 1.6 %
2242 : Electronic service technicians (household and business equipment) British Columbia 1 0 0.0% 21% British Columbia
2242 : Electronic sarvics technicians {household and business equipment) Ontario 33 0 0.0 % 16 % Crtano
2282 : User support technicians Ontario 3 1] 0.0% 1.6 % Cntario
05 : Bupervisors 18 5] 0.0 % 1.0 % 0 o
Employment Eqguity Occupational Group Toronto 18 0 0.0 % 1.0 % 0 G Taronto
07 : Administrative and Senior Clerical Pesrsonnel 12 g 0.0 % 08 % 0 G
Employment Equity Occupational Group Maontréal 1 0 00% 07 % 0 0 Montréal
Employment Equity Qccupational Group Toronto 11 0 0.0 % 0.3 % 4] 0 Toronto
08 : Skilled Sales and Service Personnel 35 2 5.7 % 1.2 % 0 p:
6221 : Technical sales specialists - wholesale trade Alberta 3 5] 0.0 % 2.0 % 0 o Albarta
8221 Technical sales specialists - whnlesale trade Gritsh Columbia 2 1 333 % 25% 0 1 British Colurnbia
5221 Technical sales specialists - wholesale trade Ontario 2z 1 4.5 % 10 % Q 1 Cnitario
£227 : Technical sales specialists -~ wholesale trade Quebec 7 0 0.0% 10% 0 0 Québec

Page 3 of 9 a9 N
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1@ : Clerical Personnel 55 0 0.0 % 07 % 0 1]
Employment Eguity Occupational Group Taronto 50 0 0.0 % 0.7 % 0 0 Toronto
11 ¢ intermecliate Sales and Service Personnel 41 5] 0.0 % 0.9 % 0 o
Employment Eqguity Occupational Group Calgary 2 0 0.0 % 2.5% i} (] Calgary
Employment Equity Occupational Group Halifax 1 g 0.0 % 32% 0 G Halifax
Employment Equity Occupational Group Maontréal 3 0 00% 09% 0 0 Montréal
Employment Equity Oecupalional Group Toronto 33 4] 0.0 % 06 % 0 0 Toronto
Employment Eguity Occupational Group Vancouver 1 0 0.0 % 23% 0 0 Vancouver
13 : Other Sales and Service Personnel 2 5] 0.0 % 0.8 % 0 o
Employment Equity Occupational Group Toranto 2 0 0.0 % 0.4 % )] G Taronto
Tetal 299 3 10 % 14 % 4 3]

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 0 0.0 % 101 % National
02 : Middle and Other Managers Natioval 78 12 15.4 % 15.0 % National
03 : Professionals 18 7 38.9% 6.3 % 5 2
1111 Financial auditors and acocountants National 1 1 100.0% 27.5 % )] 1 Mational
1121 . Human resources professionals MNational Z g 0.0 % 141 % 0 G Mational
2171 : information systems analysts and consuitants National 4 2 500 314 1 1 National
2174 Computer programmaers and inferactive media developen MNational 5 3 50.0 % 35% 2 1 National
2175 Web designers and develapers Natioval 3 i 333% 228 % 1 0 National
4112 : Lawyers and Quebsc notaries National 1 5] 0.0 % 125 % 1} o National
5125 - Transtators, terminologists and interpraters National 1 0 0.0 % 22.2% 0 ¢ Nationad
04 : Semi-Professionals and Technicians 37 20 54.1 % 300 % " 4]
2242 : Electronic service technicians (household and business equipment) British Columbia 1 1 1000 % 328 0 1 British Columbia
2242 : Electronic sarvics technicians {household and business equipment) Ontario 33 17 8515 % 293 % 10 7 Ontario
2282 : User support technicians Ontario 3 Z G66.7 % 359% 1 1 Cntario
05 : Bupervisors 18 11 G111 % 458 % B 3
Employment Eqguity Occupational Group Toronto 18 1 511 % 45.8 % 8 3 Taronto
07 : Administrative and Senior Clerical Pesrsonnel 12 3 41.7 % 352 % 4 1
Employment Equity Occupational Group Maontréal 1 0 00% 122% 0 0 Montréal
Employment Equity Qccupational Group Toronto 11 o] A5.5 % 373 % 4 1 Toronto
08 : Skilled Sales and Service Personnel 35 4 11.4 % 17.8 %
6221 : Technical sales specialists - wholesale trade Alberta 3 5] 0.0 % 113 % Albarta
8221 Technical sales specialists - whnlesale trade Gritsh Columbia 2 0 0.0 % 247 % British Colurnbia
5221 Technical sales specialists - wholesale trade Ontario 2z 4 18.2 % 208 % Cnitario
£227 : Technical sales specialists -~ wholesale trade Quebec 7 0 0.0% a5 Québec
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
16 : Clerical Personnel 53 21 AZ.0 % A81 % a4
Emplayment Eguity Occupational Group Toromo 50 21 42.0% 481 % 24 Tororiie
11 ¢ intermecliate Sales and Service Personnel 41 15 35.6 % 44.6 % 18
Employment Eqguity Occupational Group Calgary 2 0 0.0 % 237 % 1 Calgary
Employment Equity Occupational Group Halifax 1 g 0.0 % 85 % 0 G Halifax
Employment Equity Occupational Group Maontréal 3 0 00% 222% Montréal
Employment Equity Oecupalional Group Toronto 33 14 A24 % 489 % Toronto
Employment Eguity Occupational Group Vancouver 1 1000 % 47.5 % 0 1 Vancouver
13 : Other Sales and Service Personnel 2 5] 0.0 % 327 % 1
Employment Eqguity Occupational Group Toronto 2 0 0.0 % 527 % 1 Taronin
Tetal 288 95 321 % 104 % 90 5

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Persons with Disabilities

Persons with Disahilities

Employment Equity Occupational Group internal Location All Bmployees Representation Availability Gap Recruitment Area
# # % % # #

01702 : Managers National 83 3 36 % 43 % National
03 : Professionals Natioval 18 0 0.0 % 38% National
04 : Semi-Professionals and Technicians National 37 5] 0.0 % 4.6 % National
05 Supervisors National 12 0 0.0 % 13.9 % MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational 12 g 0.0 % 34 % 0 G Mational
08 : Skilled Sales and Service Persornel National 35 & 0.0% 35% Nationa
1@ : Clerical Personnel National 50 1 20 % 70% National
11 | Intermediate Sales and Service Personnel National 41 i 24 % 56 % National
13 : Other Sales and Service Personnel National 2 5] 0.0 % 5.3 % 0 o National
Total 296 5 17 % 54% 17

Total may not equal sum of componarnts due to rounding,

Sources: 2012 Canadian Suresy on Disability and employer's intermnal data
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Detailed Report
Date: 2018-09-30

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Set as per employment systems review 2004

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEQG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

13 : Other Sales and Service Personnel EEQG CMA

Page 8of 9
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Workplace Equity information Management System - Panasonic Canada inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

10
11
12
13

2018-12-13

: Professionals
04
05:
07
08 :

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

: Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

: Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-09-30

Perform Analysis By

EEOG
EEOQG
EEQG
EEQG
EEOG
EEQG
EEOG
EEQG
EEOG
EEOG

Page 9of 9

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Summary Report
Date: 2018-09-30

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 2 400 % 274% 1 1
02 : Middie and Other Managers 78 24 30.8 % 89w
03 : Professionals 18 11 811 % 3493 %
4 ; Semi-Professionals and Technicians 37 2 5.4 % 8.7 %
05 : Supervisors 18 9 50,0 % 53.0 %
@7 . Administrative and Senjor Clerical Personnel 12 12 1000 % 30.2 %
08 : Skilled Sales and Service Personnel 35 4 114 % 278%
10 : Clerical Personnel 50 32 640 % 652 %
11 : lntermediate Sales and Service Personnel 41 22 53.7 % 6393 %
13 : Other Sales and Service Persomnel 2 0 0.0 % 55.5 %
Total 296 118 39.9 % 459 % 130

Tatal may net squal stm of components due 1o rounding.
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Summary Report
Date: 2018-09-30

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #
01 Senior Managers 5 0 0.0 % 29 % 1] 0
02 : Middle and Other Managers 73 1 13 % 22%
03 : Professionals 18 0 0.0 % 14 % o o
84 : Semi-Professionals and Technicians 37 0 0.0 % 1.6 % 1
05 : Supervisors 18 0 0.0 % 1.0 % 0 0
07 : Administrative and Senior Clerical Personnel 12 {} 0.0 % 08 % 0 0
08 : Skilled Sales and Service Personnel 35 2 57 % 12% 0 2
10 : Clerical Personned 50 0 0.0% 0.7 % 0 0
11 : Imtermediate Sales an«d Service Personnal 4% 0 0.0 % 0.8 % o o
12 1 Other Bales and Service Personnel 2 0 0.0 % na % ¢ ¢
Total 295 3 1.0% 1.4 % 3 3

Tatal may not equal sum of componerts due to rounding.

Page 2 of & " B
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Summary Report
Date: 2018-09-30

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01 Senior Managers 5 0 0.0% 101 % 1

02 : Middie and Other Managers 't 12 15.4 % 15.0 % 12

03 : Professionals 18 7 38.9 % 26.3 % S 2

84 : Semi-Professionals and Technicians 37 20 54.1 % N0 % 11 9

05 : Supervisors 18 k3 811 % 458 % & 3

07 : Administrative and Senior Clerical Personnel 12 5 A1.7 % 352 % 4 1

08 : Skilled Sales and Service Personnel 35 4 114 % 178 %

10 : Clerical Personned 50 21 42.0 % 48.1 %

11 : Imtermediate Sales an«d Service Personnal 4% 15 36.6 % 44.6 %

12 1 Other Bales and Service Personnel 2 0 0.0 % 52.7 %

Total 295 85 2% 304 % 90 5

Tatal may not equal sum of componerts due to rounding.
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Summary Report
Date: 2018-09-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 33 3 36 % 43 %

03 : Professionals 18 0 0.0% 38 %

04 : Semi-Professionals and Technicians a7 0 0.0 % 4.6 %

05 : Supervisors 14 o] 0.0 % 139 %

07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 34 %

08 : Skilled Sales and Service Personnel 35 } 0.0 % 35 %

10 : Clerical Personne] 50 1 20% 7.0%

11 : Intermediate Sales and Service Personnel 41 1 2.4 % 5.6 %

13 : Other Sales and Service Personnel 2 0 0.0 % 5.3 % o o

Total 295 5 1.7% 5.4 % 17

Tetal ey rol equal sum of components due to rounding.
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Workplace Equity information Management System - Panasonic Canada inc.

Workforce Analysis - Summary Report
Date: 2018-09-30

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Set as per employment systems review 2004

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEQG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOQG CMA

13 : Other Sales and Service Personnel EEQG CMA

Page 5 of € " B
2018-12-13 e Caz}ada
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Workpiace Equity tnformation Management System - Panasonic Canada tnc.

WEFA Defaults - Persons with Disabilities

62£900

Employment Equity Occupationat Group

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

05 : Supervisors

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

10 : Clerical Personnel

11 : Intermeadiate Sales and Service Personnel

12 : Semi-Skilled Manual Workers

13 : Other Sales and Service Personnel

18-12-13

Workforce Analysis - Summary Report
Date: 2018-09-30

Perform Analysis By

EEOG
EEQG
EEQG
EEOG
EEQG
EEQG
EEOG
EEQG
EEOG
EEOG

PageBof 6

Recruitment Area

National
National
National
National
National
National
Mational
National
National
National

Canadi



Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total

Page 1 of 31
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20106

0l

2018

Sentor Managers 3
02 |Middle & Other Managers 73
(03 |Professionals 20
04 |Semi-Professionals & Techmcians 3
03 |Supervisors 18
06 |Supervisors: Crafts & Trades 0
07 | Adonaisirabive & Senior Clerical Personnel 14
08 | Skilled Sales & Service Pessonnel 34
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 56
11 |Intermediate Sales & Service Personnel 349
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 2
14 |Other Manual Workess Gl
Total 307

2011 National Houschaold Survey

2011 National Housebold Sarvey

Page 2 of 31
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20106

(1

2018

Sentor Managers 3
02 |Middle & Other Managers 73
(03 |Professionals 20
04 |Semi-Professionals & Techmcians 3
03 |Supervisors 18
06 |Supervisors: Crafts & Trades 0
07 | Adonaisirabive & Senior Clerical Personnel 14
08 | Skilled Sales & Service Pessonnel 34
19 |Skilled Crafis & Trades Workers 0
1 | Clerical Personnel 56
11 |Intermediate Sales & Service Personnel 349
12 [Semi-Skilled Manual Workers {t
13 [Other Sales & Service Persoang] 2
14 |Other Manual Workess Gl
Total 307

2011 National Houschaold Survey

2011 National Housebold Sarvey
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2016 (1 0l

2018

(39

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
06 |Supervisors: Crafls & Frades
07  |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Scervice Persomnel
09 |skilled Crafts & Trades Workers
10 |Clerical Personnel
T [ Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personne]
14 [Other Manual Workers
Tutal

Page 4 of 31
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Panasonic Canada Inc

2618-09-38

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

Page 5 of 31
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Panasonic Canada Inc

2618-09-38

2016

H

01 2018

a9

30

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Adminstrative & Sendor Clerical Personnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Chher Manual Workers

Totad

Page 6 of 31
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Panasonic Canada Inc

2618-09-38

2016

H

01 2018

a9

30

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Adminstrative & Sendor Clerical Personnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Chher Manual Workers

Totad

Page 7 of 31
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Panasonic Canada Inc

2618-09-38

2016

H

01 2018

a9

30

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Adminstrative & Sendor Clerical Personnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Chher Manual Workers

Totad

Page 8 of 31
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Data
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Anudesis | Analysiz |

TBI6ALN FUIEEN R

1t BRI 1
02 ihdtddte & Ouber Manogers 73 BRI
03 {Prodiessionats 20 & I3 IR
04 Pent-Prodesionols & Tech % -1 -t 5.3
03 L& i -1 -1 S48 30.6'%
06 dsupervisols Crodts & Troden Y it 0 i HENVAG A VAL
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0% Litled Cratts & Trades Y t 0 4] FINIAYH FDIVAN
T Chericel Persanne] S6 -3 -3 -4 ny RERH
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T o1yx 140,
+ f Total nunshe

s eroployees fTom Previas Warkfores Analysts = Todul nnher of carployees frean Ouorrent

O JSesior Monagers

D2 IMidgle & Other Maragers

03 JProfessiopaly

O [Seer-Protessionats & Teel

08 Speevisory

o {Supecvisors: Cratts & Trades

W7 L Administraticr & St Cleriont

U8 Iskitled Sates & 5 ¢

09 jRkitled Crafls & Trades

Hr Chericel Persgniel

o inteediaie Sal

P2 iRenv-Stidled )

F3 iOther Sakes & Service

t jOther Manneod Workers
Total

006338
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Rueaior Moragers
Middle & Other Maragers
Erofeasiotty

Seprl-fy
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ssiopats & Teek
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03 JProfessiopaly

04 1 Sep-fy
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Panasonic Canada Inc
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Panasonic Canada Inc

2018-09-30

Efforts

Please check the appropriate boxes next to the efforts that vour organization made 1o implement the Federal
Contractors Program.

Required measures:

<]

NN

[<]

Ensured new employees were given the opportunity o self-identify and adjusted survey results
accordingly.

Provided a self-identification guestionnaire to employees who wished to change information
previousty submiited and to those who requested it, and adjusted sarvey results accordingly.

Adjusted survey resulis to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
emplovees made to their self-identification questionnaires; and any revistons made to the availability
estirnates.

Adjusted the availability estimaies to reflect major changes 1w the workforee {e.g., changes 1o
geographic recruitment areas. addition of new occupational groups or changes in the composition of
occapational groups).

Updaied the availabilily estimates to incorporate new Censas data as it 1s made available for
employimen equity purposes.

Ensored that any new gaps identified are addressed accordingly.

Maintatned appropriate records in all required areas.

Other measures:

[<]

[ [ ] L

L]

Reviewed employment systems, policies and practices to ensure that they do not result in barriers o
emplovment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommoedatton policy and/or procedures which was communicated to all staif and ensared
accommodation lakes place.

Ensured ongoing senior-tevel sapport for employment eguoitly and its impiementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Commumicated the goals io relevant managers as well as monitored and recorded the resulis.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulied employec/union representatives on commenication and implememntation of employment
equity.
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Kept all staff, including new emplovees and managers, informed of the purpose of employment
equity, the steps laken to implement it and the progress made in its implementation.

Pat 1n place a strategy to ensure a barier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints,

[} Other (please describe):

Operational Context

Please cheek the appropriate boxes and provide a bref overview of the events that have mfluenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

lmpact of economic and industrial conditions on the organization.

[ | Any reorganization or other corporate structural changes,

Acquisitions, mergers or transfers of employees.

[ Significant fayoffs {include the number of employees affected and the occupational groups of those
cmplovees).
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[ Stnkes (inclade dates, the nember of employees alfected and the oceupational groups of those
emplovees).

Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Panasonic Canada inc
Primary Location: Mississauga {Ontario)

Number of Employees: 296

Ontario 270
Québec 12
Nova Scotia 1
Manitoba 1
British Columbia 5
Alberta 7

Organization Overview:
4142 - Home Entertainment Equipment and Household Appliance Wholesaler — Distributors.
Panasonic Canada Inc. provides digital and electronics products and solutions. The

organisation also supply comprehensive solutions to business markets from public safety to
healthcare to housing.

Key Dates — First Year Assessment

Initiated: 2016-02-01
Received: 2016-03-03
Closed: 2016-05-3D

Workforce Analysis:  2016-01-01

Key Dates — Subseguent Assessment
[nitiated: 2018-12-16
Received: 2018-12-14
Workforce Analysis:  2018-08-30

DATA VERIFICATION
t have verified that the data provided as part of the subsequent assessment package is

consistent with that provided during the previous submission:
B4 Yes LiNo

Comments:

¢ The data from the previous workforce analysis included in the Achievement Takle is
consistent with that found in the database.

il
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i have verified that the data provided in the Achievement Report is consistent with that found
informs 1to 6:
B4 Yes LiNo

Comments:
¢ [iscrepancies were noted in the Workforce and the Flow Data Analysis. Corrections
were made based on the forms and the Workforce Analysis report. The data included in
the Achievement Report is now consistent with that found in Forms 1 to 6 from WEIMS
and Workforce Analysis Report,

ASSESSMENT OF REASONABLE PROGRESS

s The organization established goals both in numbers and in percentages. For consistency
purposes, the percentage of goals met reflected in the analysis below is taken from the
percentages goal.

Women

01 | Senior Managers No goal set

02 | Middle & Qther Managers Goal met at 166%

04 | Semi-Professionals & Technicians Geal not met {63% achieved)
85 | Supervisors No goal set

08 | Skilled Sales & Service Personne! No goal set

10 | Clerical Personnel No goal set

11 | intermediate Sales & Service Personnel No goal set

13 | Other Sales & Service Personnel No goal set

Assessment/Observations

+ EEOG 04: There were 16 new entrants including a woman. This is to be expected given
the labour market availability {LMA]} of 8.9%.

Aboriginal Peoples
02 | Middle & Qther Managers No goal set
04 | Semi-Professionals & Technicians No goal set

Assessment/Observations
s None

Persons with Disabilities

33 | Professionals No goal set

04 | Semi-Professionals & Technicians No goal set
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05 | Supervisors No goal set
08 | Skilled Sales & Service Personnel No goal set
10 | Clerical Personnel No goal set
11 | intermediate Sales & Service Personnel No goal set
Assessment/Observations
s None
Members of Visibie Minorities
08 | Skilled Sales & Service Personnel No goal set
11 | Intermediate Sales & Service Personnel No goal set
13 | Other Sales & Service Persannel No goal set

Assessment/Observations

None

ASSESSMENT OF REASONABLE EFFORTS

L An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

s The organization set two goals and achieved one. However, in the situation where the
goal was not achieved, the availability rate was not high enough to let the organization
meet the goal set. In addition, the total number of employees slightly decreased from
307 to 296, which makes achievement of goals difficult. Reasonable progress could have
been made had the organization hired more employees.

s An assessment of reasonable efforts was completed and the organization implemented
all the required measures and other additional measures.

ASSESSMENT OF GOALS

s A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at
minimum, equal to LMA.

Women
Workforce Analysis Results Goals
Sthort— i;ong— Representation | LMA
erm erm
Employment Equity Occupational Group {EEOG) | Gap
{l1to3 | (+3
years) | years}
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H Description # % % % %
gz Middle & Other Managers -6 38.9 389 30.8 38.9
04 Semi-Praofessionals & Technicians -1 8.7 8.7 5.4 8.7
a5 Supervisors -1 - - 50.0 53.0
08 Skilled Sales & Service Personnel -6 27.9 27.9 11.4 27.9
140 Clerical Personnel -1 - - 64.0 65.2
11 Intermediate Sales & Service Personnel -4 - - 53.7 3.9
13 Other Sates & Service Personnel -1 50.0 5.0 0.0 55.5
Observations: None
Aboriginal Peoples

Workforce Analysis Resuits Goals
short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Ga term term
ploy quity p p P (1to3 (+3
years) | years)

# Description # % % % %
02 Middle & Other Managers -1 2.2 2.2 1.3 2.2
04 Semi-Professionais & Technicians -1 1.6 1.6 0.0 1.6
QOhservations: None
Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group {(EEQG) | Ga term | term
ploy quity p p P (1to3 (+3
years) | years)
H Description # % % % %
01/02 | Managers -1 4.3 4.3 3.6 4.3

03 Professionals -1 3.8 3.8 0.0 3.8
04 Semi-Professionals & Technicians -2 4.6 4.6 8.0 4.6
05 Supervisors -3 13.5 13.9 6.0 13.8
08 Skilled Sales & Service Personnei -1 3.5 3.5 8.0 35
10 Clerical Personnei -3 7.0 7.0 2.0 7.0
11 Intermediate Sales & Service Personnel -1 5.6 5.6 2.4 5.6
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Observations: None

Members of Visible Minorities

Workforce Analysis Resuits Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap term | term

{1to3 | (+3

years) | years)
# Description # % %% %% %
01 Senior Managers -1 10.1 160.1 6.0 10.1
08 Skilled Sales & Service Personnel -2 17.8 17.8 11.4 17.8
10 Clerical Personnel -3 48.1 48.1 42.0 48.1
11 Intermediate Sales & Service Personnel -3 446 44.6 36.6 446
13 Other Sales & Service Personnel -1 50.0 50.0 0.0 52.7

Observations: None

RECOMMENDATION

 recommend that the employer be found:

in compliance i.lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

*

We noticed a stagnation in the value of gaps between the two compliance assessments.
We recommend that Panasonic Canada Inc. pay close attention to the recruitment and

promotion of employees of designated groups in order to achieve the goals set in the

current assessment, and 1o avoid creating any new gaps in representation.

Panasonic Canada Inc. may focus an the early stages of the hiring and recruitment
process to ensure that there are no barriers in place, which are preventing employment
equity. The company may want to consider conducting an employment systems review

to identify any potential barriers to the recruitment and retention of employees of

designated groups. Guidance on the conduct of an employment systems review is
available on the Labour Program website {Step 2-2 of the training modules).
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Name of Analyst: Maurice N. Yakibonge
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From: Yakibonge, Ntambwe N [NC} On Behalf Of EE-EME

Sent: January 29, 2019 1:42 PM

To: ‘michael.moskowitz @ca.panasonic.com’ <michael.moskowitz{@ca.panasonic.com>

€c: 'diana.stewart@ca.panasonic.com’ <diana.stewart@ca.panasonic.com>;
‘patti.holowatenko@ca.panasonic.com’ <patti holowatenko@ca.panasonic.coms>;
‘deborah.scott@ca.panasonic.com’ <deborah.scott@ca.panasonic.com>

Subject: Government of Canada Agreement Mumber: V060801 ~ Notification of Compliance with the
Federal Contractors Program

Cetle information est également disponible en frangais sur demande.

Dear Michael Moskowitz:

| am writing to inform you that the subsequent compliance assessment initiated on December 16, 2018
has been completed. As a resuli of the assessment, Panasonic Canada Inc. has been found to be in
compliance with the requirements of the Federal Contractars Program (FCP) under the Employment
Equity Act

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress andfor
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subseguent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Panasonic
Canada Inc.'s employment equity program.

« We noticed a stagnation in the value of gaps behween the two compliance assessments. We
recommend that Panasonic Canada Inc. pay close attention io the recruitment and promotion of
employees of designated groups in order to achieve the goals set in the current assessment, and
to avoid creating any new gaps in representation.

s+ Panasonic Canada inc. may focus on the early stages of the hiring and recruitment process o
ensure that there are no barriers in place, which are preventing employment equity. The company
may wanti to consider conducting an Employment Systems Review {ESR} to identify any potential
barriers to the recruitment and retention of employees of designated groups. Guidance on the
conduct of an ESR is available on the Labour Program website (Step 2-2 of the fraining modules).

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on December 16, 2021. Future compliance
assessments will continue fo focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

s  Warkforce data {Forms 1 {o 6} at the national level;

« An updated workforce analysis; and

= A completed Achievement Report that includes revised short-term and long-term numerical goails
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reascnable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Panasonic Canada Inc. will be required to demonstrate that it has made reasonable efforts to
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achieve ils goals. We encourage your organization to develop an action plan {o ensure that goals witl be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts couid include:

« the implementation of inifiatives to foster a diverse and inclusive workplace;
measures to remove empioyment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

s the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit cur
website to access a number of tools and a series of training modules. in particular, we encourage your
organization to continue using the Workolace Equity Information Management Systag: (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the ECP,
piease contfact us by emaill at ee-ema@hrsde-rhdeos.ge.ca.

Your eooperation during the course of this compliance assessment was appreciated and we wish
Panasonic Canada inc continued success in achieving a diverse and inclusive workpiace.

Sincerely,

Workplace Equity Team

Warkplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-emef@hrsdo-rhdec.ao.ca
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